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DEPARTMENT OF HUMAN SCIENCES

Faculty Evaluation System of Tenured and Tenure-Track Faculty in the
Department of Human Sciences

FES_HUSC
TEACHING (FES 1 and 2):

Teaching evaluation criteria consist of the following:

1. Chair Evaluation (FES 1)
a. Chair and Peer Review of Teaching
b. IDEA response rate
c. Administrative (holds class in accordance with scheduled class times/days and
academic calendar, compliance with HB 2504, updated CV, complete and accurate
course syllabi in compliance with minimum requirement sin the faculty handbook,
regularly holds office hours, attending dept meetings, maintains compliance with
policies pertaining to teaching duties)
2. Student Rating of Teaching Effectiveness (FES 2)

Chair Evaluation of Faculty Teaching Effectiveness (FES 1)

Chair Evaluation:

Chair makes use of written comments from IDEA, type of

IDEA response rates, and completion
of administrative duties as part of factor into the overall averaged FES 1 score.

Additional criteria are considered to adjust the faculty member’s FES 1 score, increase or
decrease as applicable based on one or more of the following:

New course development
Minor course revision
Academic Community Engagement (ACE course)
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